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JOB DESCRIPTION

Oxford Health NHS Foundation Trust
Job Title:

Specialty Registrar in Special Care Dentistry
Responsible to: 
Specialists in Special Care Dentistry /Educational Supervisor 

Accountable to:
Clinical Director of Dental Service /Educational Supervisor
Hours:
Full time/part time/job share


Full time= 40 hours

Place of work:

Oxfordshire

Salary Scale:
Salary will be in accordance with the NHS Specialty Registrar Pay Circular (Medical & Dental) 

Term:


This training post is for a fixed term of three years full time.

Author:


Oxfordshire Community Dental Service
Creation Date:

January 2021
Last Updated:

March 2024
JOB SUMMARY

This is a three-year, full time training programme based in the Oxfordshire Community Dental Service, leading to award of a Certificate of Completion of Specialty Training in Special Care Dentistry (CCST) subject to satisfactory progress. 
This training post will be based at dental clinics in Oxfordshire and is designed to meet the requirements of Health Education Thames Valley and Wessex for training programmes leading to registration with the General Dental Council as a Specialist in Special Care Dentistry.

The successful applicant will undertake formal training in Special Care Dentistry complying with the requirements of the Postgraduate Dental Dean and recommendations of the SAC, over a 3 year period of full time training. 

The Trainee will be required to actively contribute to an Educational Learning Agreement and meet the agreed learning objectives.  The successful applicant will have the opportunity to explore a formal qualification as part of their training to support their study for the MSCD. There is no funding available for further formal qualifications and as such, they would need to be self-funded by the Trainee. 

Duties include provision of a full range of dental care to patients of the Oxfordshire Community Dental Service, including priority groups, special care adults, who would not otherwise be able to access emergency or routine care. This may include patients in nursing and care homes, hospitals, young offenders’, and mental health units.  The Trainee will work alongside Specialists in Special Care Dentistry and Paediatric Dentistry.  
The programme follows the curriculum recommended by the SAC in Special Care Dentistry.
The Trainee will attend clinics and manage patients under the supervision of:

· Elizabeth Cheales Specialist in Special Care Dentistry and Educational Supervisor
· Sarah Buckingham, Specialist in Special Care Dentistry and Clinical Supervisor 

· Joanna Russell, Specialist in Special Care Dentistry and Clinical Supervisor 

· To be confirmed, (currently recruiting) Specialist in Special Care Dentistry and Clinical Supervisor

Additional educational clinical attachments may also be arranged at other specialist centre’s within the region and adjacent regions if additional training needs are identified.

A Provisional job plan for the training programme is detailed in Appendix A 

The appointment will commence in September/October 2024 at the grade for an NHS Specialty Registrar. 

The salary will be confined to the StR salary dependent on previous experience and qualifications.

PRINCIPAL RESPONSIBILITIES 
1. To provide high quality oral healthcare using a variety of treatment modalities, including treatment under sedation and general anaesthesia, as required.  To understand and demonstrate all aspects of pain and anxiety management particularly for anxious patients.
2. To work collaboratively with primary and secondary care dental colleagues. 
3. Provide dental care for teenagers and adults requiring special care including those who are medically compromised.
4. Provide emergency dental care for patients currently without a dentist.
5. Attend and actively contribute to an Educational Agreement and meet the agreed learning objectives.
6. Completion of training and educational activities as required to fulfil the curriculum and complete the training programme in Special Care Dentistry. The trainee will be supported to undertake a formal qualification in Special Care Dentistry as part of their training (this is not mandatory and the Trainee will need to self-fund this post-graduate qualification).
7. To work collaboratively and support the oral health promotion team, the dental therapists and where appropriate epidemiology within Oxfordshire.
8. Manage the day to day operations and staff of clinics in liaison with members of the senior management team, Lead Clinicians and Specialists.
9. To take an active role in conjunction with other Senior Clinical colleagues in the teaching of clinical skills to other members of the dental team as appropriate.
10. Assist and co-operate with the Special Care and Dental Senior Management Teams in planning and delivering the Oxfordshire Community Dental Service in Oxfordshire.
11. Monitor and update policy, taking account of existing Trust policies and liaising with other members of the senior management team, Lead Clinicians & Specialists.
12. Undertake training as required by the Trust and as needed to maintain standards of clinical practice.
13. Take part in all aspects of clinical governance, including GDC lifelong learning, clinical audit, peer review and clinical supervision.
14. Maintain close working relationships with other disciplines as related to these duties.
15. Undertake responsibility for a given area of clinical practice including the coordination and management duties involved in that particular area.
16. Be responsible for data collection and reports as required for the Oxfordshire Community Dental Service.
17. Other such duties as may be delegated.
CODE OF CONDUCT 

All staff are required to work in accordance with their professional group’s code of conduct (e.g. NMC, GDC, GMC, DoH Code of Conduct for Senior Managers).

This job description is intended as a basic guide to the scope and responsibilities of the post and is not exhaustive.  It will be subject to regular review and amendment as necessary in consultation with the post holder.
	In addition to undertaking the duties as outlined above, the post-holder will be expected to fully adhere to the following: 

Personal Development
· To actively participate in an annual performance review (appraisal) and the development and implementation of a personal development plan.

· To take responsibility for their own professional development ensuring professional standards are maintained and statutory and mandatory training is in date.

· To attend any training as requested.

Code of Conduct

· To adhere to the Professional Code of Conduct relating to your profession (if applicable).

· To uphold the principles and values set out in the NHS Code of Conduct for Managers.

· To support the organisation in developing an effective work/life balance for employees that meets the needs of the organisation.

· To ensure that the health and wellbeing of patients is at the centre of all activities and that all staff engage and communicate with patients as appropriate.

· To always promote quality and safety of patients, visitors and staff thus enabling the Trust to meet its regulation requirements (Care Quality Commission Registration – Regulations and Outcomes) that relate most directly to patients and also strive for continuous quality improvement.

Equal Opportunities/Diversity
· To observe Oxford Health NHS Foundation Trust’s Equal Opportunities Policy providing equality of treatment and opportunity to employees, service users and service providers irrespective of sex, sexuality, age, marital status, ethnic origin or disability.

Health & Safety

· To take responsibility for the health & safety of themselves and other persons who may be affected by their omissions or actions at work.

· To promote the Trust’s Health and Safety Policy and ensure matters are managed in accordance with it.

· To co-operate with the Trust to ensure that statutory and departmental regulations are adhered to.

· Report accidents, incidents and near misses, implementing corrective action where necessary.

Infection Control

· To comply with Trust policies for infection control and hand hygiene such as hand hygiene, decontamination Policy, uniform and workwear code and standard precautions Policy to reduce the spread of healthcare-associated infections (HCAIs).

· Employees with clinical responsibilities must incorporate into their clinical activities up to date evidence that supports safe infection control practices and procedures, such as the use of aseptic techniques and the safe disposal of sharps.

Confidentiality and Data Security

· To comply fully with the duties and responsibilities outlined in the Trust’s Information Governance Policy.

· To comply with the Data Protection Act 2018 and General Data Protection Regulations (GDPR), National Data Security Standards and any professional code of practice on Confidentiality and Data Protection as accepted by the Trust.  Departmental codes of practice and procedures for confidentiality are available from the head of department.

· To ensure that all information collected, stored and used is done so in compliance with the above Act and any relevant Trust Policy.

· To preserve the confidentiality of any information regarding patients, staff records in your area (in connection with their employment) and the Trust business.  This obligation shall continue in perpetuity.

· To raise any matters of concern with your Manager/Director

Safeguarding

· To recognise that promoting the welfare and safeguarding children, young people and adults is everyone’s business and access training and supervision as appropriate to the role.

· To support the organisation in ensuring service users are protected from abuse or the risk of abuse and their human rights are respected and upheld.

· To ensure concerns are responded to appropriately in line with the Trust’s Safeguarding Adults Policy and the Child Protection Policy and interagency safeguarding procedures.

· To comply with recruitment and other checks as requested by the organisation including undertaking an Enhanced Disclosure via the Criminal Records Bureau.

Membership of Professional Defense Organisation 

· The holder of this post will be covered by the employing Authority in relation to claims for negligence, but it is advisable for individuals to maintain membership of a Defence Organisation so that independent advice is available to them on all matters relating to their professional activity.

Other

· To be aware of and work in line with all Trust policies and procedures.

· To carry out any other tasks as reasonably directed.
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*APPENDIX A – PROVISONAL JOB PLAN (from Sept 2024)
Year 1

	Day
	Activity
	Location
	Supervisor/Lead

	Monday 
	Protected Study Time


	
	

	Tuesday 
	Clinical- LA/Sedation

	Banbury Dental Clinic


	Joanna Russell, 

Specialist in Special Care Dentistry 


	Wednesday -alternate weeks 
	Treatment of  patients under  General Anaesthetic


	Horton General Hospital, Banbury 


	Elizabeth Cheales, 
Specialist in Special Care Dentistry
Sarah Buckingham, Specialist in Special Care Dentistry
Joanna Russell, 

Specialist in Special Care 


	Wednesday- alternate weeks
	Clinical- LA/Sedation

	East Oxford Dental Clinic
	Elizabeth Cheales, 
Specialist in Special Care Dentistry


	Wednesday PM once a month
	PM- Tutorial
	StR Virtual Group
	

	Wednesday PM once a month
	3.30-4.40 Journal club
	StR Virtual Group
	

	Thursday 
	Clinical- LA/Sedation

	Didcot Dental Clinic

	Sarah Buckingham, Specialist in Special Care Dentistry

	Friday
	Clinical- LA/Sedation

	East Oxford Dental Clinic

	Elizabeth Cheales, 
Specialist in Special Care Dentistry


	In addition, there may be opportunities to undertake placements within external primary and secondary care organisations to support training.


*this job plan may be subject to change depending on circumstances at the time and if the Trainee decides to undertake further qualifications.
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