
ST1-5 run-through Orthodontic Training Programme
Job Description
Post Details
	NHS England South East Office:
	South East

	Job Title:
	Orthodontic Specialty Trainee (Run -through)

	Person Specification:
	National person specification

	Hours of work & nature of Contract:
	40 hours

	Main training site:
	Queen Alexandra Hospital, Portsmouth 

	Other training site(s):
	Bristol Dental Hospital for academic teaching



Organisational Arrangements
	Training Programme Director (TPD):
	Miss Eva Woods (ST1-3)
Dr Julie Williams (ST1-3)
Mrs Amelia Jerreat (ST4/5)

	TPD contact details:
	Royal Berkshire NHS Foundation Trust
Craven Road 
Reading Berkshire 
RG1 5AN 
Eva.woods@royalberkshire.nhs.uk

Bristol Dental Hospital
Lower Maudlin Street 
Bristol 
Julie.Williams3@UHBristol.nhs.uk

Royal Devon University Hospital Trust
Heavitree Hospital
Gladstone Road
Exeter 
amelia.jerreat@nhs.net




	University:
	University of Bristol

	Degree awarded:
	Masters of Science by Research

	Time commitment:
	Part time over 2.5 years

	University fees 2024-2027:

	£7258 in total:
£4758 base fee (spread over 3 instalments at the start of each year of the course) in addition to £2500 bench fees (£1000 per year for the first two years and £500 at the start of the third year) 




Training Details
(Description of post)
	ST1-3
In the first three years of training the successful applicant will have a personal caseload of IOTN 3, 4 and 5 malocclusions. They will have the opportunity to correct malocclusions using a range of fixed and removable appliances. In addition they will participate in new patient clinics and will be exposed to the management of more complex orthodontic cases with some attendance at multidisciplinary treatment clinics (MDTs).

The ST will deliver care under the supervision of a Consultant Orthodontist or a Specialist Orthodontist.  They will have a named Educational Supervisor, who will support them in developing an appropriate learning agreement which will enable to them to achieve to competencies required to be awarded a CCST in Orthodontics.

To meet the research requirement of the Orthodontic curriculum STs are strongly recommended to enrol with the University of Bristol to undertake a Master of Science by Research.  Alternative routes to meet the research requirement will be supported, but the Master of Science by Research Programme is the most predictable route to achieve competency across the whole curriculum.  

The Master of Science by Research Programme will introduce the ST to the concepts of research and permits University supervision of an appropriate research project to be completed during specialist training. Facilities for research are available for approved projects and research is actively supported. Academic teaching will include regular lectures, mock examinations, case-based learning, journal clubs and presentations as part of a well-coordinated academic programme of teaching to support preparation for the MOrth examination. These will be conducted largely face to face in a classroom setting in the first year (usually at Bristol Dental School or Bristol Dental Hospital) with more hybrid and virtual teaching in the second and third years.
There will also be an opportunity to support the training of other members of the dental team including student dental nurses and orthodontic therapists.




Transition from ST3 to ST4
Upon award of a CCST at the end of ST3 training, the ST will transition to post CCST training within the South East.  This may be at the same training unit or at another unit (within a reasonable commute) in the South East region.  
The ST’s ambition to undertake ST4/5 training must be communicated no less than 6 months before the planned CCST date.  The ST’s suitability to undertake ST4/5 training will be reviewed at the beginning of the ST3 year.
 
ST4/5
Training is geared towards successful performance in the ISFE Orthodontics exam and award of FDS (Orth) from the trainees affiliated Royal College. At completion of training all ST4/5 orthodontists in training should have achieved all necessary competencies to be able to apply for and successfully hold an Orthodontic Consultant position.
The ST (ST4/5) will have a personal caseload of IOTN 4 and 5 malocclusions specifically designed to enhance training for secondary care patient care.   They will have the opportunity to correct malocclusions using fixed and functional appliances as well as the use of more unusual treatment mechanics.  The use of complementary treatment such as TADs and facemasks will be encouraged. In addition, they will have exposure to new patient clinics and be part of the management and treatment of more complex orthodontic cases such as orthognathic treatment, complex hypodontia cases and the treatment of cleft cases. The ST4/5 will be expected to be actively involved in the preparation of MDT clinics.
There will opportunities for teaching including undergraduates, orthodontic ST1, orthodontic therapists and other DCPs. The ST4/5  may be asked to give lectures or tutorials and may also  have a significant role in the running of regular journal clubs or examinations involving more junior staff members.
There are regional training days specifically designed for ST4/5 training which all STs (ST4/5) are expected to attend. National training days are also available as per the training matrix approved through NHS WTE South East.
An ST4/5 is actively encouraged and supported to pursue approved research and management projects. They will also be expected to actively participate in and supervise local audit as well as regional audit.



Duties and Responsibilities of postholder
	a) Clinical 

All STs will have a personal caseload of malocclusions to treat.  They will have the opportunity to correct a variety of malocclusions using fixed and removable appliances.  In addition, they will have exposure to new patient clinics. As ST4/5 the use of complementary treatment mechanics such as TADs will be encouraged and the ST will be exposed to the management and treatment of more complex orthodontic cases such as orthognathic treatment, complex hypodontia cases and the treatment of cleft cases. The ST4/5 will be expected to be actively involved in the preparation of MDT clinics.

b) Teaching
The ST4-5 is encouraged to undertake teaching within the department including supervision of the orthodontic ST1, orthodontic therapist and other DCPs. The supervised teaching and clinical training of an undergraduate group of students is also timetabled. There are opportunities to teach on the South West Orthodontic ST programme.
The holders of these posts have a significant role in the running of the regular journal clubs involving more junior staff members.

c)	Study/Research
Study and examination leave allowance are as stated in the Terms and Conditions of Service.
The ST is expected to attend all regional and approved national training sessions.
Facilities for research are available for approved projects and research is actively supported.  ST1-3 registrars are strongly recommended to complete a Masters of Science by Research (MScR) as the most predictable route to meeting the research requirements of the curriculum.

The Dental Postgraduate Dean, confirms that this post and Programme has the required educational and staffing approval to provide the additional training required to prepare for the ISFE and to apply for a consultant post in orthodontics. The appointments will be subject to yearly ARCP assessment.  
 
The training period is structured according to the guidelines for the two years (or equivalent) additional training for NHS consultants in orthodontics issued by the SAC and accepted by the General Dental Council. Training is geared towards successful performance in the Intercollegiate Specialty Fellowship Examination (ISFE). 
 
Library facilities, including location.  There are libraries at both sites. Numerous journals are kept within each library and there are excellent IT facilities with internet access.  
 
There is a dedicated Virtual Learning Environment, hosted by University of Bristol, which is managed by senior registrars to aid the learning and development of trainees.  
 
The Registrars are encouraged and assisted to attend appropriate courses in clinical, teaching and managerial skills. There will be the usual provision for study leave. 

d)	Administrative
The routine administrative content of this post is allowed for in the timetable.

e)	Audit
The ST will be expected to actively participate in local/regional audit within the Trust.  They will attend the Regional Governance meetings and participate in relevant national clinical audits. The St4/5 will actively develop, lead and supervise audits as required.






Description of main training site
	Portsmouth Hospitals University NHS Trust
Queen Alexandra Hospital
Portsmouth Hospitals University NHS Trust is a provider of Acute Health Services under contract to a range of Purchasers in the area of the Hampshire basin and Western South Downs.  The catchment is in excess of 650,000 people.  The area served by the Trust is on the Solent and English Channel and includes the City of Portsmouth and the Boroughs of Gosport, Fareham and Havant extending from Warsash in the west to Emsworth on the Sussex border and its northern boundaries encompass Petersfield and Liss.  With the exception of the rural north, it is an essentially urban area having grown up around the Royal Naval establishments in Portsmouth and Gosport.  It now provides a wide range of modern high-tech industry and the facilities associated with a commercial port and cross Channel ferry terminal.  
Portsmouth is a thriving naval city, steeped in history, on the South Coast. It is ninety minutes from central London and has good transport links, including regular ferries to France and Spain. The major airports are easily accessible. It has some of the best water sports facilities in Europe and sandy beaches are within easy reach. Developments within the city itself and on the Gosport side of the harbour suggest a vibrant future for the area.  Inland from the hospital is the beautiful and relatively unspoilt countryside of rural Hampshire. Close by is the New Forest and the recently designated National Park of the South Downs. The area combines the advantages of city life with pleasant villages and seaside towns. There are a number of first rate schools both in the state and private sector and it is an excellent place to raise a family.
Portsmouth Hospitals University NHS Trust has a vision to be recognized as a world-class hospital, leading the field through innovative healthcare solutions, focusing on the best outcomes for our patients, delivered in a safe, caring and inspiring environment.
At present PHT provides the following services, Emergency Medicine, Trauma and Orthopaedic Surgery, Oncology, Radiology, Orthodontic and Oral Surgery, General and Specialist Medicine, General Surgery, Breast Screening and Surgery, Plastic Surgery, Renal Services, Acute Medical Admissions, Ophthalmology, Maxillofacial, ENT, Critical Care, Coronary Care, Elderly Medicine, Rheumatology, Elderly Medicine, Rehabilitation, Dermatology and Neurology.  
The Orthodontic/ Maxillofacial department 
The department is based within the Head & Neck Care Group, which comprises the Departments of: ENT and Audio-Vestibular Medicine, Audiology, MaxilloFacial and Ophthalmology. 
The department provides services to Portsmouth & South East Hampshire and the Isle of Wight. It sees approximately 26,000 outpatients with 537 elective and 3000 day surgery cases annually in Portsmouth. Maxillofacial surgery has dedicated operating theatres with experienced theatre staff.   
The Maxillofacial Unit is housed at Queen Alexandra Hospital in Cosham.  The Unit has dedicated orthodontic clinics, day case operating theatres and a suite of clinic rooms for Maxillofacial, oral surgery and restorative dentistry.  The department also has its own x-ray facilities including a CBCT suite.  
The department has a fully equipped MFU laboratory, with highly skilled specialist technicians, providing the support for rehabilitation post-surgery and complex care. Clinical support staff including nursing, technical and administration staff numbers are in place to support this post.
Education
There is a weekly academic session. Consultants are expected to contribute to this session. This session includes teaching for trainees, Registrar teaching, training lists, Radiology meeting, pathology meeting, audit, research and Morbidity and Mortality meeting.  There is a monthly Journal Club and Research/ Clinical Governance meeting.  
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Staff involved in training:
	Name
	Job Title
	Site
	Role

	Stephen Robinson
	Consultant Orthodontist
	QAH
	CS

	Sirisha Ponduri
	Consultant Orthodontist
	QAH
	CS/ES

	Ross McDowall
	Consultant Orthodontist
	QAH
	CS/ES

	Sukhi Ormiston
	Consultant Orthodontist
	QAH
	CS

	Mairéad Hayes
	Consultant Orthodontist
	QAH
	CS

	Teniola Oyeleye
	Consultant Orthodontist
	QAH
	CS

	Helen Spencer
	Oral Surgery Consultant
	QAH
	CS

	Karen Bennett
	Oral Surgery Consultant
	QAH
	CS

	Shihab Romeed
	Restorative Consultant
	QAH
	CS

	Mohammed Al-Gholmy
	Consultant Oral & Maxillofacial Surgeon
	QAH
	CS

	Neil Mackenzie
	Consultant Oral & Maxillofacial Surgeon
	QAH
	CS

	Thomas Aldridge
	Consultant Oral & Maxillofacial Surgeon
	QAH
	CS









Indicative timetable (details are subject to change)

	AM
	New patient (1:1)

QAH

	Treatment (1:1)

QAH
	Treatment (1:1)

QAH 
	New patient (2:4)
Ortho/OS MDT (2/4)
QAH
	Admin/ Research/ Study (1:1)

Bristol 

	PM
	Treatment (1:1) 

QAH

	Study (1:1)

QAH
	Admin/ Research (1:1)

QAH 
	Treatment (1:1)

QAH
	Admin/ Research/ Study (1:1)

Bristol 



Terms and Conditions
 

	General 
a. The Post is subject to the Terms and Conditions of Service of Hospital Medical & Dental Staff (England & Wales), to the General Whitley Council Conditions of Service and to the National Health Service Pension Regulations.  
 
Note: Salary protection is only available to the level of the top point on the StR pay scale.  
 
b. Candidates may wish to consider training either full-time or part-time. Both timetables are located at the end of this document. The timetable for the part-time post is subject to change and will be discussed in full with the successful candidate if this route is chosen. Some degree of flexibility during training will be necessary to enable exposure to the full range of multidisciplinary clinics. You are entitled to receive three months’ notice of termination of employment and are required also to give your employing Authority three months’ notice. 
 
c. Salary will be calculated according to national terms and conditions  
 
d. Accommodation The appointment does not require you to be resident. A practitioner who resides in hospital voluntarily shall pay a lodging charge which may be deducted from his remuneration. When he occupies a house, flat or self-contained apartment the charge will be assessed on a rental basis in accordance with standing instructions to health authorities. All charges are made in accordance with the Terms and Conditions of Service of Hospital Medical and Dental Staff (paragraphs 173-182)  
 
Additional costs borne by the trainee: The trainee will be required to register with the Intercollegiate Surgical Curriculum Project (ISCP). They will also be responsible for examination fees (Intercollegiate Specialty Fellowship Examination). 




Study Leave
	Study Leave 
Study leave will be granted in accordance with trainee’s Personal Development Plan (PDP) and the requirements of the curriculum. 

Study leave is used automatically for periods of scheduled teaching (study days) organised by the Deanery. 
Trainees are required to attend scheduled teaching (study days). Where a topic is covered through scheduled teaching, study leave will not be approved for external courses (unless under exceptional circumstances and only with prior discussion with your ES and TPD). 
• External courses, educational events, conferences, and associated travel expenses. 
• Conference attendance outside of the UK will only be considered if: 
· A trainee has attained their curriculum competencies and received an ARCP outcome 1. 
· It is demonstrated that the event links to the relevant curriculum. 
· A trainee has had a paper accepted or will be delivering a presentation at the conference. 
· Only the conference fee at a trainee delegate level will be funded. 
• Travel expenses for scheduled teaching (study days). 
• One examination preparation course (not interview preparation courses) 

 



Annual Leave
	Annual Leave 
 
Annual leave is offered in line with trust policy, calculated at 25 to 30 days depending on level of experience and NHS service. As with study leave 8 weeks’ notice must be given prior to leave. Annual leave must be taken in equal distribution across both sites.  
 
The post is covered by the Terms and Conditions of Service of Hospital Medical and Dental Staff. 




Other information
	Other information 

https://thamesvalley.hee.nhs.uk/dental-directorate-thames-valley-and-wessex/

www.porthosp.nhs.uk
 
Homepage | University of Bristol
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