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Review of evidence for satisfactory completion for F2 ARCPs 
	Name of foundation doctor
	
	GMC number
	

	Trust
	


Listed below are the national minimum requirements for satisfactory completion of the Foundation year as laid down by the GMC and set out in the 2023 Foundation Programme Curriculum and the Foundation Programme Reference Guide for. 
IMPORTANT: This form is an optional resource which members of the ARCP panel may wish to use this when considering if the requirements for satisfactory completion of F2 training have been met. 

	Requirement
	Information
	Notes

	
	
	

	REFER TO HORUS SUMMARY OF EVIDENCE FOR THIS SECTION

	Full registration and a licence to practise with the GMC (F2 only)
	To undertake the second year of the foundation programme, doctors must be fully registered with the GMC and hold a licence to practise.
	

	A satisfactory educational supervisor’s end of year report
	The report should draw upon all required evidence listed below. If the FD has not satisfactorily completed one placement but has been making good progress in other respects, it may still be appropriate to confirm that the FD has met the requirements for progression. 
	

	Satisfactory educational supervisor’s end of placement reports 

	An educational supervisor’s end of placement report is required for all FD placements 
EXCEPT for the last FD placement at each level of training. The educational supervisor’s end of year report replaces this.
	

	Satisfactory clinical supervisor’s end of placement reports
	A clinical supervisor’s end of placement report is required for ALL placements. At least one CSR in each level of training must make use of PSG feedback. All of the clinical supervisor’s end of placement reports must be completed before the doctor’s Annual Review of Competence Progression (ARCP).

	

	
	Add up total number of days’ absence from all CS end of placement reports
	Total days:

	Satisfactory completion of all curriculum outcomes
	The FD should provide evidence that they have met the 13 foundation professional capabilities, recorded in the e-portfolio. 
Evidence to satisfy FPC1-5 must include direct observation of a sufficient variety of clinical encounters in the form of SLEs, and the specific life support capabilities specified in FPC2. 
Trainees should aim for 5 pieces of evidence per each FPC as a maximum. They can only use each piece of evidence 3 times so will need to be selective about which pieces of evidence they use.

Mandatory to be signed off by ES
	

	Supervised Learning Events (SLEs)
	There is no specific number of SLEs that need to be undertaken. However, FDs are required to provide enough evidence for each of the 13 FPCs and should use some of their SLEs for this purpose. 
As a guide, most FDs need to complete between 5 and 10 SLEs per 4-month placement to ensure they have sufficient evidence.
	

	Team assessment of behaviour (TAB) 


	Minimum of one satisfactory tab per level of training.
For each TAB a minimum of 10 returns are required. The required mix of raters/assessors must include: 
2 consultants or trained GPs. The named clinical supervisor should normally be used as an assessor. However, there may be occasional circumstances where this is not possible, hence, inclusion of the CS is not mandatory.

1 other doctor more senior than F2;
2 senior nurses (band 5 or above);
2 allied health professionals / other team members including ward clerks, secretaries and auxiliary staff.
	

	Satisfactory placement supervision group report (PSG)
	Minimum of one satisfactory PSG feedback form, with a minimum of three PSG members, per level of training.
	

	Personal Learning Log 

	The foundation doctor should record and link a minimum of 30 hours of delivered learning based on the curriculum (core learning), and should record 30 hours of non-core learning.  
Non-core learning should cover a range of specialties and must not all be in one speciality, e.g. medicine, surgery, mental health.
	

	ARCP FORM R
	Ensure all concerns and significant events addressed in ES end of year report
	

	
	Total number of days’ absences:
	

	Completion of 12 months F2 training (taking account of allowable absence)

(REFER TO AND COMPARE ABSENCES FROM CS REPORTS AND FORM R)
	The maximum permitted absence from training, other than annual leave, is 20 days (when the doctor would normally be at work) within each 12-month (WTE) period of the foundation programme. Where a doctor’s absence goes above 20 days, this will trigger a review of whether they need to have an extra period of training (see GMC position statement on absences from training in the foundation programme – June 2013).
	

	Evidence of completion of additional requirements set by HEE and approved by UKFP Board
	To be advised as required.
	


	Suggested ARCP Outcome
	
	

	Suggested ARCP Outcome for 2nd Review (if needed)
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